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Safeguarding at Fleetwood Town FC - #OnwardTogether

Safeguarding Children Policy
Introduction

1.1 The Club acknowledges and accepts it has a statutory obligation and responsibility
for the wellbeing and safety of all children who are under the Club’s

care or utilising the Club’s facilities. Everyone working at the Club has a duty of care
to safeguard the welfare of children by creating an environment that

protects them from harm.

1.2 The wellbeing of children is paramount, and all staff must make themselves aware of
the Club’s Safeguarding Children Policy. The following guidelines will be
supplemented by appropriate training and additional guidance accordingly.

Definitions
1.3 A “Child” (collectively referred to as “Children”) is defined as anyone under the age of
18.

1.4 An “Activity” means any activity or series of activities arranged for a Child or Children
by or in the name of a Club. These are deemed to be regulated and therefore activate
the required levels of Criminal Record Checks that are associated.

Rules and Regulations

1.5 In the management of its programmes, the discharge of its functions, and in
implementing this policy and procedure, The Club will remain mindful of its’ duty of
care and other legal obligations such as those set out in the Health and Safety at Work
Act 1974, Data Protection Act 2018, Equality Act 2010 and Protection of Freedoms
Act 2012.

1.6 In the case of children, the Club is also mindful of its responsibilities under the
following legislation and guidance;

* The Children Act (1989) and Children Act (2004)

*  Working Together to Safeguard Children (2018)

* Keeping Children Safe in Education (2022)

* Information Sharing: Advice for practitioners providing safeguarding services to children,
young people, parents and carers (2018)

*  Protection of Freedoms Act (2012)

» Data Protection Act (2018)

*  The Prevent Duty Guidance for England and Wales (2015)

» Sexual Offences Act (2003) and Serious Crime Act (2015)

* FA Safeguarding Children Rules, Premier League and English Football League rules and
guidance.

1.7 The Club recognises the definition and follows the guidance relating to “Position of
Trust” as defined in the Sexual Offences Act 2003.

1.8 The Club also recognises its responsibility to work with other agencies
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to protect children from harm and to respond to safeguarding concerns.

Review

1.10 This policy will be reviewed annually or if there is a statutory legislative or organisational
change, or following a safeguarding incident, concern or allegation whereby the policy is found to be
in need of revision to ensure the aims and key principles are met.

All policy documents and reviews will be submitted to the Operational Safeguarding Board and
ratified at the Strategic Safeguarding Meeting for approval.

Aims and Key Principles

1.11 The aims of the Club’s Safeguarding Children Policy are:

* To safeguard all children and young people who interact with the Club.

* To demonstrate best practice in the area of safeguarding children.

* To positively reflect and promote the club values in regard to safeguarding children.

* To develop a positive and pro-active welfare programme to enable all children and young
people to participate in an enjoyable and safe environment.

* To encourage parents and other members of the child or young person’s family to be
involved in a relationship with the Club.

* To ensure that coaches, parents and other adults who come in to contact with children and
young people provide good role models of behaviour.

* To promote high ethical standards throughout the Club.

1.12. The key principles underpinning this policy are:

* The child’s welfare is, and must always be, the paramount consideration. When concerned
about the welfare of a child, staff will always act in the best interests of the child.

* All children and young people have a right to be protected from abuse regardless of their
age, gender, disability, culture, language, racial origin, religious beliefs or sexual identity.

» All allegations of abuse or poor practice will be taken seriously and responded to efficiently
and proportionately.

* Everyone who comes into contact with children and their families has a role to play in
safeguarding children.

* Board Members, employees, staff, agency workers, contractors and volunteers have a
responsibility and role to identify concerns, share information appropriately and take
prompt action.

1.13. Senior Safeguarding Manager.
The Senior Safeguarding Manager (SSM) has overall responsibility for
the safeguarding of children at the Club. The SSM will:
* Report to the Chief Executive Officer, who acts as the board level safeguarding champion at
FTFC, on recommendations for changes to the Safeguarding Policy and Procedures taking
into account legislative changes.
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* Undertake regular monitoring and review of activities involving children, or will designate
this task to a suitably trained departmental Designated Safeguarding Lead (DSO) or the
Ground Safety Officer.

* Ensure they undertake regular and appropriate training for the role.

¢ Make the decision whether to investigate any allegations or concerns of abuse and/or
whether to refer any matter to an external agency.

* Liaise with local Safeguarding Children’s Partnerships.

* Ensure staff are trained on Club safeguarding procedures.

* Ensure they undertake regular and appropriate training for the role.

* Source appropriate external training for safeguarding

* The Senior Safeguarding Manager is Tim McDermott tim.mcdermott@fleetwoodtownfc.com

1.14. Designated Safeguarding Officers.

The Club will maintain a suitably qualified a Designated Safeguarding Officer (DSO) for each of the
following club departments:

*  FTFC Academy.

* Fleetwood Town International Football Academy (FTIFA)

*  Match Day Operations.

* Poolfoot Operations.

Each DSO will:

* Address any immediate protection issues.

* Provide public facing support to FTFC staff on matters of safeguarding.

* Report to the Operational Safeguarding Board on their area of business, maintain and
update the FTFC Risk Register with matters relating to their department and liaise with
the SSM on all safeguarding matters arising.

* Undertake regular monitoring and risk assessments of activities involving children, or
designate this task to a trained activity lead.

The Designated Safeguarding Officers for the start of season 2023/24 are:

FTFC Academy : Jack Higgins — jack.higgins@fleetwoodtown.fc.com
FTIFA : Mick Horsfall — michael.horsfall@fleetwoodtownfc.com
Match Day Operations : Dave Wilson — dave.wilson@fleetwoodtownfc.com
Poolfoot Operations  : Rob Smith — Robert.smith@fleetwoodtownfc.com

Anybody who wishes to discuss a concern about a childs welfare may contact the
SSM or relevant DSO direct.

1.15 All employees, contractors and volunteers are expected to:
* Be alert to signs of abuse and radicalisation and take responsibility for referring concerns to
the SSM or a DSO.
* Be prepared to listen to and take seriously the concerns of children.
* Abide by the codes of conduct for employees and volunteers.
*  Promote the health, safety and welfare of children.
* Maintain records as necessary.
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* Set a good example to children by their own behaviour.

2. Safer Recruitment

2.1. As part of the Clubs recruitment and selection process, offers of work for positions
which involve working with children are subject to safer recruitment practices.

FTFC operates a Safer Recruitment Policy which is available to staff. This policy clearly define the
recruitment and selection procedures that the Club follows to ensure, as far as is reasonably
practical, that it only recruits individuals that are deemed suitable to work with children.

2.2 Below is summary of the key elements of the FTFC Safer Recruitment Policy.

The aims of this policy are:

* To attract, select and retain the best candidate for any given vacancy on the basis of
their abilities and suitability for the role.

* To ensure that all candidates are considered equally, consistently and fairly for the role.

* To ensure that no candidate is discriminated against on the basis of age, disability
gender reassignment, marriage and civil partnership, pregnancy and maternity, race,
religion or beliefs, sex or sexual orientation (protected characteristics);

* To ensure compliance with relevant legislation and guidance in place at any such time.;

* To ensure that the Club meets its commitment to safeguarding and promoting the
welfare of children by carrying out all necessary pre-employment checks.

2.3 It is the responsibility of the Group HR Department, The Senior Safeguarding Manager,
Designated Safeguarding Officers and relevant hiring managers to:
* Ensure that safer recruitment procedures are followed.
* Ensure all appropriate and necessary checks are carried out on successful candidates.
*  Monitor contractors and agencies compliance with this policy.
*  Promote the welfare of children at every stage of the procedure.

2.4 All employees involved in the recruitment and selection of staff are responsible for familiarising
themselves with, and complying with, the provisions of this policy.

2.5 Definition of Regulated Activity and Frequency
Any position undertaken at, or on behalf of the Club will amount to "regulated activity" if
it is carried out:
+ frequently, meaning once a week or more; or
* overnight, meaning between 2.00 am and 6.00 am; or
» satisfies the "period condition", meaning four times or more in a 30-day period; and
» provides the opportunity for contact with children.

Roles which are carried out on an unpaid/voluntary basis will only amount to regulated activity if, in
addition to the above, they are carried out on an unsupervised basis.

The Club is not permitted to check the Children's Barred List unless an individual will be engaging in
"regulated activity". The Club is required to carry out an enhanced disclosure
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and Barring Service (DBS) check for all staff who will be engaging in regulated activity. However, the
Club can also carry out an enhanced DBS check on a person who would be carrying out regulated
activity but for the fact that they do not carry out their duties frequently enough i.e. roles which
would amount to regulated activity if carried out more frequently.

Whether a position amounts to “regulated activity” will be considered by the SSM to decide which
checks are appropriate. It is however likely that in nearly all cases for posts in the Academy the Club
will be able to carry out an Enhanced DBS check and a Children’s Barred list check.

2.6 Disclosure and Barring Service Criminal Record (DBS) Checks.

DBS checks will be carried out for all relevant postholders. New staff will not be allowed
unsupervised access to children until a satisfactory FTFC DBS check has been received by the Club or,
in limited circumstances, until a suitable risk assessment and policy decision has been made by the
SSM. The Departmental DSO is responsible for ensuring all checks are carried out in the required
timescales. The Club processes DBS checks via the FA Online Application System for posts governed
by FA Regulations. All other posts outside this scope will have DBS checks processed by the Club
directly with First Advantage Online Disclosures.

2.7 Should a check highlight a criminal record on the individual that would deem them
unsuitable to work with children, the following will apply;

*  For checks completed via the FA Online Application System, the FA will confidentially
liaise directly with the applicant. The FA will only inform the Club if the individual is
considered unsuitable to work with children but will not disclose the reason.

*  For checks completed via the First Advantage Online Disclosures, the Designated
Safeguarding Officer will confidentially liaise directly with the applicant. In the event that
a DBS check highlights a criminal record on the individual that would not deem them
necessarily unsuitable to work with children and young people, this will be referred to
the SSM and Group Head of HR for a risk assessment and final decision, and any
subsequent job offer will be subject to consideration of:

the Rehabilitation of Offenders Act 1974.

the nature, seriousness and relevance of the offence.

the time passed since the offence occurred and the age of the individual when the offence

occurred.

4. whether it is an isolated offence or numerous offences.

+ Inthe event that the applicant disputes any information contained in the disclosure,
FTFC may, solely at the clubs discretion, defer the decision regarding the appointment
until the applicant has had reasonable opportunity to have the dispute considered by
the DBS.

»  The Club will accept portability of DBS certificates if individuals have joined the DBS
Update Service.

» Postholders previously employed in an FA regulated post will have their FA records
checked on the FA Whole Game system before a new application is processed.

« Itis compulsory that postholders agree to inform the Club of any cautions or convictions
that they have received mid cycle. It is also compulsory that postholders confirm there
are no changes to the DBS status prior to the start of each season.
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3. Process for Disclosure and Barring Service (DBS) Checks

3.1. New Appointments.

All staff who are offered a position which involves working with children will be required to
complete a YD2 Self-Declaration Form and also undertake an Enhanced DBS check with a barred list
check where appropriate. All offers of work are subject to the outcome of the screening process.

Should a positive DBS check be received, a risk assessment will be carried out by the Senior
Safeguarding Manager, with support from the Group Head of HR (or nominated deputy).

3.2. New Appointments who already have an FA DBS Check.
If a new member of staff has been subject to an FA DBS check by their previous employer, the club
will still require a further check if the date of such check is in excess of one month old.

If a new member of staff has been subject to a non-FA DBS check by their previous employer, the
club will always still require a further check. However, here may be limited circumstances in which a
non TFC DBS check, when considered in the context of individual circumstances, enables a member
of staff to a commence work early. For clarity, an example of such a scenario might be one where an
applicant is successful for a part-time coaching post, they are currently employed as a school teacher
with a suitable reference from their current school and have an in date enhanced DBS certificate
from their current football club from whom they also have a suitable reference. Such a scenario
may, with the express permission of the SSM, enable a member of staff to commence unsupervised
work with children pending completion of an FTFC DBS check. For the avoidance of doubt this
scenario would NOT guarantee such an outcome and the consent of the SSM will always be required.

3.3. Temporary Staff and External Consultants

The Club will ensure that all temporary staff and short term external consultants will sign a YD2 Self
Declaration Form where appropriate and, in any case, will not have unsupervised access to children
during their time with the Club.

4. Training and Awareness for Employees, Third Parties and Contractors.

4.1. The Childrens Version of the FTFC Safeguarding Childrens Policy is issued to club employees and
casual workers who come into contact with children at induction. The full policy will be available to
all employees via the clubs external website and, where they have access, via the FTFC Company
Date OneDrive. Such employees will also be provided with an induction video prepared by the SSM
(DRAFT)

4.2. All staff working in direct contact with children are required to complete the FA’s Safeguarding
Children Awareness workshop and undertake a refresher course, as advised by the FA, at least once
every 3 years. Details of training and qualifications will be recorded on the Single Central Register
(SCR)

4.3. Interns / work experience / volunteers.
The Club may from time to time offer non paid work experience or internships. The club may also
use unpaid volunteers. Whilst undertaking work for the Club, those on short term work experience
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will not have unsupervised access to children. Interns or volunteers who require unsupervised access
for their roles will be subject to the same processes as employed members of staff.

4.4, Contractors

All external contractors engaged by FTFC undergo a suitability test prior to commencing work. This
will include evidencing the contractor’s Safety Record, Safety Policy, Liability Insurance, Risk
assessment/Method Statement and details of Competent Person.

On arrival at the club the contractor will receive a site induction from a suitable member of staff and
be provided with the Club’s expected code of behaviour. Contractors are subject to inspection from
Club personnel. In the event of a Contractor carrying out work on an area that is usually occupied by
children, this work where possible, will be undertaken when children are not present.

4.5, Service Level Agreements/Partnership Agreements

The Club’s commitment to Safeguarding is outlined in any partnership agreements, service level
agreements or any other agreements that are in place with any service provider or for commissioned
services insofar as those services relate to children.

5. Ratios and the Supervision of Children

5.1. Any activity undertaken by the Club will always be given full consideration to the appropriate
number of staff members available depending on the age of the children involved, the degree of risk
the activity involves, and whether there are any additional disability needs. The lower the age of the
participants, the greater the need for supervision.

5.2. Regardless of these ratios a minimum of 2 members of staff will always be available on site to
supervise an activity. This ensures at least basic cover in the event of something impacting on the
availability of one of the adults during the activity (e.g. in the event of a participant requiring the
attention of an adult during the activity following an accident).
*  For children under 5 the recommended ratio should be no more than 1:6.
*  For children under 8 the recommended ratio should be no more than 1:8.
*  For children over 8 the recommend ratio should be no more than 1:10, but this varies
depending on the activity. Advice should be sought from the SSM if unsure.
*  For organised groups of children attending a match day, the minimum ratio is 2
responsible adults to 20 children.

Where the club is taking responsibility for the care of the children, parents/carers should not be
included in supervision calculations.

These ratios are partially based on the NSPCC and Ofsted guidelines which are as follows:

Child’s Age Ratio of adults to children:
0-2 1:3

2-3 14

4-8 1:6

9-12 1.8

13-18 1:10
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Lone Working Guidance.
Working 1:1 with children should only occur in exceptional circumstances, and if it does, the staff
member must seek and follow specific guidance from the SSM or DSO.

Scouts

FTFC Scouts will regularly work alone, unsupervised and remotely from FTFC premises at other clubs
facilities. References are sought for all Scouts and, on registration with The Club, Scouts identifying
players under the age of 18 are issued with a copy of the Premier League’s Premier Practice booklet
on Player Recruitment, a Club Code of Conduct and the Club’s Safeguarding Children Policy.

The Club only permits visiting scouts from other clubs to attend its matches in accordance with the
provisions of the EFL Youth Development Rules.

6. Gifts and Favouritism

Staff should take care that they do not accept any gift that might be construed as a bribe by others,
or lead the giver to expect preferential treatment.

The Club recognises that there are occasions when children or parents wish to pass small tokens of
appreciation to staff, for example at Christmas or as a “thank you”, and this is acceptable. However,
it is unacceptable to receive gifts on a regular basis or of any significant value as this may be
misinterpreted by others. Staff should report any gifts received to their line manager and they
should be dealt with appropriately.

Similarly, it is not permitted for staff to give personal gifts to children. This could be misinterpreted
as a gesture either to bribe, or to single out the child. It might also be perceived that a “favour” of
some kind is expected in return.

Any reward given to a child must first be agreed with the staff member’s line manager as part of a
structured reward system in line with the departmental policy and not based on favouritism.

7. Use of Images

The Club takes its guidance on the use of images from guidelines issued by the FA Document
“Photographing and Filming Children”, guidance notes 8.3 issued in July 2020.

» Before taking images of children who are members of FTFC Academy or FTIFA, parental
consent is sought in writing at the start of each football season / period with the club.
Parents/Legal Guardians are responsible for informing the club of any change of
circumstances within the season which may affect consent.

e Parents/Legal Guardians will be informed of how the image will be used. The Club will not
allow an image to be used for something other than that for which it was initially agreed.

* All children featured in Club publications will be appropriately dressed.

*  Where possible, the image will focus on the activity taking place and not a specific child.

* Where appropriate, images represent the broad range of people participating safely in the
event.
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» Designated Club photographers will, where applicable, undertake a DBS check and attend a
Safeguarding Children workshop and in any case will be personally responsible for keeping
up to date with the latest guidelines on the Use of Images policies issued by the Club, the
Lancashire Safeguarding Children Partnership, and by the Premier League from time to time.

*  Children who are subject to family, care or legal proceedings, or who are under a court order
will not have their images published in any Club document providing the club have been
made aware of such proceedings.

* No images of children featured in Club publications will be accompanied by personal details
such as their school or home address.

* Recordings of children for the purposes of legitimate coaching aids are only filmed by Club
officials and are stored safely and securely at the Club’s premises.

* Any instances of inappropriate images in football should be reported to the Clubs Head of
Communications, and the Designated Safeguarding Manager immediately.

* The Club does not put player profiles with images and personal information on its website
until the U18 age group.

8. Match day

8.1 Unaccompanied Children

In accordance with the Club’s ticketing terms & conditions, the minimum age that a child is
permitted to attend a match at the Club unaccompanied is 12 years old. Children aged 11 and
younger must be accompanied and appropriately supervised by an adult.

8.2 Mascots & Ball Retrieval Team

The Club will only allow children to be match day mascots or ball retrieval persons once parental
consent has been obtained. A signed image consent form is also required before any images are
published in the Club’s match day programme.

No photographs of mascots or ball retrieval persons featured in Club publications will be
accompanied by personal information about the child, such as their school, home address or local
sports team.

The FTFC Match Day Operation will have a bespoke risk assessment prepared.

9. Communication with players.

9.1 FTFC is committed to the welfare and safety of all children, both within the Academy and at the
club as a whole. The Academy also realises the importance of communication and works closely with
parents, carers, host families, schools and local authorities to ensure that the wellbeing of all
children is paramount.

9.2 In the interests of ensuring professional boundaries are maintained employees must not become
friends with, add to their social media network any potential, current, or former player under the
age of 18 unless a clear reason exists for example, they are a relative or family friend. Entering into
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such a relationship may lead to abuse of an employee’s position of trust and breach the standards of
professional behaviour and conduct expected by the Club.

All on-line or phone contact with players under 16 will always be conducted via a parent or guardian.

Where players progress to a Scholars contract and have entered school year 12, phone contact with
coaching staff that is essential to their safeguarding or coaching programme will be permitted but all
staff agree that at any time the content of any such communication must be made available for
examination to the SSM or their line manager. No contact via messaging apps between a member of
staff and a scholar will be deleted.

10. Transport
10.1 The Club has a separate Transport Policy which will be made available to all relevant staff.

10.2 In general it will be the responsibility of parents/guardians to transport their child/children to
and from fixtures and training unless club arrangements have been made and communicated.

10.3 FTFC do not permit the transport of children by staff on a 1:1 basis or in the private vehicles of
staff. However, this policy does not prevent a member of staff from providing transport to a child
where not to do so would place them at risk of immediate harm. In such a circumstance the member
of staff should contact the SSM at the time by phone or message to alert them to the situation they
face, make contact with the childs parents to seek permission and record the journey on CPOMS.
Any member of staff transporting the same child in such circumstances for a second time in any 12
month period will trigger a full and urgent review by the SSM.

10.4 Only vehicles and drivers that meet the criteria of the FTFC Transport Policy will be used to
transport children. Under no circumstances will a member of staff pre-plan to use a private vehicle
to convey children on club business.

11. Medical

11.1 There will be occasions where medical treatment is necessary during training sessions and
fixtures. The Club is unable to guarantee that two members of staff are present during treatment
sessions and parental consent for 1:1 treatment will be sought. Medical staff who may be involved in
such treatment will receive appropriate guidance and should any circumstance arise in which
medical staff have any concerns about such treatment they will stop and seek guidance from their
line manager, the SSM or a DSO.

11.2 All members of the medical department have a valid DBS check and are required to attend the
FA’s Safeguarding Children awareness workshop and internal Safer Working Practice training. The
Club is fully committed to equal opportunities for all individuals and, as such, the Club employs both
male and female staff to work within the medical department.

11.3 The Club will permit parents and carers of players U16 to attend pre booked medical
treatments if required.

11.4 In the event that a safeguarding disclosure is made to a member of the Medical Department,
the staff member will always report such disclosure to the SSM or to a DSO.
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12. Club Accommodation.

12.1 FTFC has a specific Accommodation Policy. FTFC staff involved in activity relating to The Lodge
or “72” will be provided with a copy of this policy.

13. Youth Loans, Trials & Work Experience.

13.1 If an Academy Player or young Professional under the age of 18 joins another club on trial, work
experience, or a Football League Youth Loan, the Academy will seek written parental consent
(additional to the standard consent sought at the start of every season) prior to the activity taking
place. Consideration will also be given to the player’s education programme, travel and
accommodation arrangements. FTFC will designate a member of Academy Staff who will check on
the player/s on a regular (weekly) basis, not just for game situations but for their general welfare
whilst on loan, trial or work experience.

13.2 For players under the age of 18 who are joining the Club on trial, parental consent will be
sought prior to the trial taking place, along with suitable checks e.g. medical forms. Where
accommodation is required during the trial period, this will be in designated host family
accommodation or, if the player’s parent/guardian is also travelling with the player then a local hotel
may be used as an alternative. Transportation will be arranged during the trial period via the
Academy and agreed with parents/guardians.

14. U18, U21 & First Team Progression.

14.1 As players progress through the Academy system they may have the opportunity to train and
play with the adult provisions of the Club. This may raise concerns for the individual and/or their
parent/guardians as they will be entering an adult provision and as such may witness adult
behaviours and language. The Club will support the player(s) during this transition, and ensure that
the welfare of the player concerned is paramount. Parents will be included and consent sought
where appropriate.

15. Types of abuse and concerns that may arise.

“Child abuse” and “neglect” are generic terms encompassing all ill treatment of children as well as
cases where the standard of care does not adequately support the child’s health or development.
Children may be abused or suffer neglect through the infliction of harm, or through the failure to act
to prevent harm. Abuse can occur in a family or an institutional or community setting. The
perpetrator may or may not be known to the child and may be of the same or opposite sex. There is
often a common misconception that only a certain type of person can abuse children but this is
simply not the case — abuse can take place in any setting, by someone of either sex, of any sexual
orientation and of any age.

15.1 Recognition — Types of Abuse
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Definitions of types of abuse are provided below. Should you have any concern that abuse is
occurring you should contact the SSM or DSO immediately.

15.2 Physical abuse: Any deliberate act causing injury or trauma to another person, for example,
hitting, slapping, pushing, kicking, burning, giving a person medicine that they do not need and/or
that may harm them or application of inappropriate restraint measures.

15.3 Emotional abuse: Any act or other treatment which may cause emotional damage and
undermine a person’s sense of wellbeing, including persistent criticism, denigration or putting
unrealistic expectations on Children, Young People and Adults at Risk, isolation, verbal assault,
humiliation, blaming, controlling, intimidation or use of threats.

15.4 Sexual abuse: Any act which results in the exploitation of Children, Young People and Adults at
Risk, whether with their consent or not, for the purpose of sexual or erotic gratification. This
includes non-contact activities, such as indecent exposure, involving Children, Young People and
Adults at Risk in witnessing sexual acts, looking at sexual images/pornography or grooming them in
preparation for abuse (including via the internet). Whilst the age of consent (the age at which a
person is considered to be legally competent to consent to sexual acts) is sixteen, it is unacceptable
for any member of Staff to abuse their relationship of trust for sexual gratification.

15.5 Child sexual exploitation: A form of Child sexual abuse. It occurs where an individual or groups
of people take advantage of an imbalance of power to coerce, manipulate or deceive a Child or
Young Person into sexual activity in exchange for something the victim needs or wants and/or for
the financial advantage or increased status of the perpetrator or facilitator. The victim may have
been sexually exploited even if the sexual activity appears consensual. Child sexual exploitation can
also t